In the note that she left, she expressed that suffering from her
supervisor Paula Langley’s abuse contributed to her mindset.
Langley only started working at the library the year prior but
wasted no time in making her discriminatory hatred for Mrs.
Barrett and other employees apparent.

v ' At least 9 other employees have quit their jobs at the library
£ due to Langley’s harassment, and she’s been the subject of

i multiple Office of Equity and Inclusion investigations, with no
discernible result. Langley specifically targets trans women
such as Mrs. Barrett, using slurs, bodily insults and constant
misgendering, even in front of other employees.

UMBC has consistently shielded her from the repercussions
of her abusive management.

DEMAND JUSTICE FOR VIVIEN BARRETT!

Contact UMBC officials and hold them accountable.
Join our demand for the firing of Paula Langley.

President Ashby Provost Rous Office of Equity+Inclusion| Paula Langley
410 455 2274 410 455 2598 410 4551717 410 455 3630
president@umbc.edu rous@Qumbc.edu OEl@umbc.edu plangley@umbc.edu

Questions? Justice4Vivien@Protonmail.com



